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FFCRA PAID LEAVE UPDATE: 
EMPLOYER TAX CREDITS EXTENDED TO 3/31/21 
 
 
One area addressed in the recent stimulus package, signed into law on December 
27, 2020, is paid leave mandated by the Families First Coronavirus Response Act 
(FFCRA).  FFCRA’s mandate for certain employers to provide paid leave and receive 
a tax credit to reimburse the cost of that paid leave was set to expire on December 
31, 2020.  While the stimulus package does not extend the mandate for employers 
to provide paid leave to employees, it does extend the tax credits for employers 
who choose to continue to offer paid leave for qualifying circumstances. 
 
 
What is required? 

FFCRA had required employers with fewer than 500 employees to provide sick and family leave 
benefits for certain COVID-19 related reasons.  Employers could then receive tax credits to 
reimburse them for the cost of providing paid leave.  As of January 1, 2021, employers are no 
longer required to provide paid leave under FFCRA; however, employers may continue to 
voluntarily provide leave and receive tax credits to reimburse them for paid leave through 
March 31, 2021. 
 
The stimulus package does not make any other changes to the law, such as qualifying reasons for 
leave or caps on employee pay, but the Department of Labor (DOL) and Internal Revenue Service 
(IRS) may decide to release new guidance regarding voluntary FFCRA leave.  Until then, the same 
rules apply with the exception of the mandate to employers to provide leave. 
 
FFCRA provided full-time employees with a total of 80 hours of paid sick leave (EPSL) and 12 
weeks of expanded family medical leave (EFML).  Therefore, if an employee used all 80 hours in 
2020, they would not be eligible for additional EPSL, and their employer would not be eligible to 
receive tax credits if they granted additional paid leave.  But if the employee used only a portion of 
their 80 hours, the remainder would be available in 2021.  We are awaiting guidance as to whether 
an employee who exhausted their 12 weeks of EFML would be eligible for additional EFML if their 
employer’s FMLA 12-month period resets before March 31, 2021. 
 
 
What should employers do? 

First, employers must decide whether they will continue to offer paid leave for reasons under 
FFCRA.  Those who continue to offer the benefit should be sure to communicate with their 
employees and update any written policies they have created to include an end date of March 31, 
2021.  In addition, employers will need to carefully monitor employee usage of EPSL and EFML to 
ensure they are eligible to receive tax credits, and of course, apply for those tax credits in order to 
be reimbursed for providing the paid leave. 
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For More Information 

We will continue to monitor this situation and release updates.  For more information or assistance, 
please contact our Human Resources team at 210–775–6082, toll-free at 1–888–757–2104, 
or HRManagement@BFGonline.com. 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 

BusinessFinancialGroup.com  

210-495-8474 / 1-888-757-2104 

Business Financial Group provides corporate services, including human 
resources consulting, compliance and administration support, payroll and 
employee benefit program development and maintenance. We also 
provide group retirement and personal financial planning services. 

Securities and advisory services offered through Commonwealth Financial Network®, Member FINRA/SIPC, a Registered Investment Adviser.  Human resources 
services and consulting, payroll processing services, employee program development and maintenance services, fixed insurance products and services offered by 
Business Financial Group are separate and unrelated to Commonwealth.  Business Financial Group is located at 500 North Loop 1604 East, Suite 250, San Antonio, 
Texas 78232. 

This material has been provided for general informational purposes only and does not constitute either tax or legal advice. Although we go to great lengths to make 
sure our information is accurate and useful, we recommend you consult a tax preparer, professional tax advisor, or lawyer. 
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